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MEETING
NOTICE

Board of Public Works
Board or Committee

PLACE OF MEETING 5 Arsene Street
DATE AND TIME June 30, 2025 at 5:00 p.m.
MEETING POSTPONED TO

Rebecca L. Vento
Signature Office Manager

Due to the recent changes by Governor Baker to the Open Meeting Law, G.L. c. 30A. § 20, we are providing public access via the phone number
and meeting ID below:
To Access Meeting Remotely Log onto: https://zoom.us/|/81015008522
or
Call: 1 929 205 6099
Meeting ID: 810 1500 8522
Passcode: 890492

3 Call to Order
II. Routine Matters
A. Signing of Departmental Bills
Ml Approval of Minutes
A. June 16, 2025
V. Appointments
A Michael Redlon G.S.Redlon & Sons, Inc. — New Water & Sewer Drainlayer
B. Ann Richard, Gardening Crew for Town Properties
(5 Christin Ritz, Pollinator Gardner Macomber Park
V. Item for Action
A. Stantec Consulting Services, Town-Wide Sanitary Sewer Force Main Condition Assessment,
Payment #35 $35,439.31
B. ADU Policy
€. Graffiti Policy
D. BPW Barricade / Deposit Policy
E. Dig It Construction, Spring Street Water Main Replacement Project
1. Change Order #1 $29,570.52
2. Payment #2 $580,971.04
5 Process Flow for Eversource Petitions / Public Hearings
Vi, Tabled Matters
A. n/a
VII. Public Comments / Open Forum
VI 0ld Business / New Business
A. Superintendent
B. Board Members
C. Marine Resources Committee — BPW Related Matters
D. Community Preservation Committee — BPW Related Matters
IX. Set Date for the Next Meeting
X. Adjourn
Xl. Executive Session
A Pursuant to G.L. c. 30A, § 21(a)(3) To discuss strategy with respect to collective bargaining or

litigation if an open meeting may have a detrimental effect on the bargaining or litigating
position of the public body and the chair so declares (Highway Department Personnel)

B. Pursuant to G.L. c. 30A, § 21(a)(3) To discuss strategy with respect to collective bargaining or
litigation if an open meeting may have a detrimental effect on the bargaining or litigating
position of the public body and the chair so declares (Sewer Department Personnel)



