AGENDA

SCHOOL COMMITTEE MEETING

FAIRHAVEN PUBLIC SCHOOLS
128 WASHINGTON STREET
FAIRHAVEN, MASSACHUSETTS 02719

FAIRHAVEN HIGH SCHOOL
BERNARD F. RODERICK LIBRARY
12 Huttleston Avenue, Fairhaven
Wednesday September 26, 2012

6:30 p.m.

CALL TO ORDER
ROLL CALL OF COMMITTTEE MEMBERS
DELEGATIONS, VISITORS, ETC

APPROVAL OF MINUTES
September 12,2012

PUBLIC COMMENT

REPORT OF THE STUDENT ADVISORY COMMITTEE

REPORTS AND RECOMMENDATIONS OF THE SUPERINTENDENT

Receive update from the FHS Alumni Association

Receive presentation regarding FPS Student Services

Receive presentation regarding FPS Civil Rights Initiative

Receive presentation regarding FPS K-6 Math Curriculum

Receive and place on file Administrative Regulation JBA-R Student Harassment Regulation
Discuss upcoming events

UNFINISHED BUSINESS

NEW BUSINESS
Receive on first reading policy EFC-Free and Reduced Price Food Services

QUESTIONS FROM INDIVIDUAL COMMITTEE MEMBERS
EXECUTIVE SESSION

ADJOURNMENT




FAIRHAVEN SCHOOL COMMITTEE MINUTES

September 12, 2012

MEMBERS PRESENT: Mr. Gonsalves, Mrs. Powers, Mrs. Kuechler,
M. Roderick, Mr, Monroe, Mrs, McKenna

MEMBERS ABSENT:

STAFF PRESENT: Dr. Baldwin, Mr. Kitchen, Mr. Kenney, Mrs. Tavares

STAFF ABSENT:

OTHERS PRESENT: Ann Richard, Staff, Michelle Furtado, Parent, Jacqueline
Foster, Parent, Sandra Elliott, Parent, Shawn Elliott, Parent,
Melissa Duarte, Staff, Renee Bradshaw, Staff

The meeting was called to order by the Chair at 6:30 p.m.

The Chair informed the audience that the meeting was being videotaped.

Roli Call: McKenna, Monroe, Powers, Gonsalves, Roderick, Kuechler

Motion made by Mr. Roderick and seconded by Mr. Gonsalves to approve the August 8,
2012 executive session School Committee minutes. Voted 6-0 unanimously

Motion made by Mr. Monroe and seconded by Mr. Gonsalves to approve the August 22,
2012 regular session School Committee minutes. Voted 6-0 unanimously

Motion made by Mr. Roderick and seconded by Mr. Gonsalves to approve the August 25,

2012 emergency School Committee meeting minutes. Voted 6-0 unanimously

Three Hastings Middle School parents expressed their concerns and presented their
suggestions regarding the g grade summer reading list. A staff member and a Hastings
Middle School student both expressed their support of the 8™ grade summer reading list.

There was no report from the student advisory committee.

The School Committee received and placed on file the September 7, 2012 enrollment
numbers.

Dr. Baldwin gave the School Committee an update regarding policies and regulations.
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Dr. Baldwin informed the School Committee of the upcoming NEASC re-accreditation
visit beginning on September 30, 2012.

Motion made by Mr. Gonsalves and seconded by Mrs. Powers to adopt the revised policy
BEC-Executive Sessions. Voted 6-0 unanimously

Motion made by Mr. Gonsalves and seconded by Mr. Monroe to adopt the revised policy
[I-Non-Instructional Materials. Voted 6-0 unanimously

Motion made by Mr. Gonsalves and seconded by Mr. Monroe to adopt the revised policy
JBA-Student to Student Harassment. Voted 6-0 unanimously

Motion made by Mr. Gonsalves and seconded by Mr. Monroe to adopt policy ACA-
Nondiscrimination on the Basis of Sex. Voted 6-0 unanimously

Motion made by Mr. Gonsalves and seconded by Mr. Monroe to adopt policy GBA-
Equal Employment Opportunities. Voted 6-0 unanimously

Motion made by Mr. Gonsalves and seconded by Mr. Monroe to adopt policy GCF-
Professional Staff Hiring, Voted 6-0 unanimously

Motion made by Mr. Gonsalves and seconded by Mr. Monroe to adopt policy JB-Equal
Education Opportunities. Voted 6-0 unanimously

Motion made by Mr. Gonsalves and seconded by Mr. Monroe to retire policy 4112~
Appointment of Teachers. Voted 6-0 unanimously

Motion made by Mr. Gonsalves and seconded by Mrs, Powers to retire policy 5111.12-
Nondiserimination-Equal Educational Opportunity. Voted 6-0 unanimously

Motion made by Mr. Gonsalves and seconded by Mr. Roderick to adjourn the regular
Schoo! Committee meeting, go into Executive Session and not return into regular session.
Roll Call: McKenna-yes, Monroe, Powers-yes, Roderick-yes, Gonsalves-yes, Kuechler-
yes. Voted 6-0 unanimously

Adjourned 7:20p.m.

Robert Baldwin, Ed.D
Secretary to the School Committee
Fairhaven Public Schools
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ADMINISTRATIVE REGULATION JBA-R

STUDENT HARASSMENT POLICY

POLICY STATEMENT

The Fairhaven Public Schools are committed to providing an educational environment that is free of
harassment. Harassment is completely unacceptable and will not be tolerated in any form at any level
of the school system. This policy applies to all students involved in all school-sponsored activities.

It is also a violation of this policy to condone harassment by another person. Tor purposes of this
policy, to “condone” harassment means to participate in such harassment by inciting, encouraging,
fostering or otherwise giving support to that harassment, whether by words or actions. Also
prohibited is any retaliation against any other person because he/she complains of harassment or
assists in an investigation of harassment and any intimidation, coetcion or other attempted
interference with an investigation of a harassment complaint.

The Fairhaven Public Schools will take seriously all complaints of harassment, the condoning of
harassment or retaliation and will have each complaint thoroughly and promptly investigated.

PROHIBITIONS

In order to give rise to a complaint, harassment must be sufficiently severe, persistent, or pervasive
that is adversely affects a student’s education by creating an intimidating, hostile or humiliating
environment. For a one-time incident to rise to the level of harassment, it must be severe,

Prohibited conduct includes, but is not limited to, the following conduct when related to a person’s
sex (gender), race, color, national origin, religion, age, handicap and/or disability and sexual
orientation and when such conduct is unwelcome by the recipient:

3:2.1 name calling, teasing, jokes, rumors, or other derogatory or dehumanizing remarks;
3:2.2 pulling at clothing and other possessions;

3:2.3 graffiti;

3:2.4 notes or cartoons;

3:2.5 unwelcome touching of a person or person’s clothing;

3:2.6 offensive or graphic posters, pictures, book covers, or designs on clothing;

3:2.7 any words or actions which provoke feeling of discomfort, embarrassment, or hurt.

All students are prohibited from engaging in any sexuval harassment of any other individual(s). In
Massachusetts, the legal definition for sexual harassment means:

3:3.1 Any sexual advances, requests for sexual favors and other verbal or physical conduct of a
sexual nature when (a) submission to or rejection of such advances, requests or conduct is made
either explicitly or implicitly a term or condition of the provision of the benefits, privileges or
placement services or as a basis for the evaluation of academic achievement; or (b) such advances,
requests or conduct have the purpose or effect or unreasonably interfering with an individual’s
education by creating an intimidating, hostile, humiliating or sexually offensive educational
Environment
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While it is not possible to list all those additional circumstances that may constitute sexual
harassment, the following are some examples of conduct which if welcome, may constitute sexual
harassment depending upon the totality of the circumstances including three severity of the conduct
and its pervasiveness:

3:4.1 unwelcome sexual advances — whether they involve physical touching or not;

3:4.2 sexual epithets, jokes, written or oral references to sexual conduct, gossip regarding one’s sex
life; comment on an individual’s body, comment about an individual’s sexual activity,
deficiencies, or prowess;

3:4.3 displaying sexually suggestive objects, pictures, cartoons;

3:4.4 unwelcome leering, whistling, brushing against the body, sexual gestures, suggestive or
insulting comments;

3:4.5 inquiries into one’s sexual experiences; and

3:4.6 discussion of one’s sexual activities.

INITIATION OF A COMPLAINT

If a student believes that he/she has been (1) subjected to harassment; (2) witnessed sexual
harassment; (3) subjected to or witnessed the condonation of harassment; and (4) subjected to or
witnessed retaliation for a complaint of harassment, the student, a parent or guardian on behalf of the
student, or school personnel shall report the incident promptly to a teacher, counselor, or
administrator, The teacher, counselor, or administrator shall thereafier report the complaint directly to
the Principal or Assistant Principal.

PROCEDURE FOR COMPLAINT AND INVESTIGATION

It is the policy of the Fairhaven Public Schools to have all complaints of harassment, condonation of
harassment, or retaliation promptly and fully investigated and to take any steps necessary to remedy
the situation.

Normally, the investigation of a complaint of harassment, condonation of harassment, or retaliation
will be conducted by the Principal or Assistant Principal and will include separate private interviews
with the complainant, each person accused of harassment, condonation or retaliation, and each of the
witnesses, if any. Both parties may have an advocate of their choice present during their own private
interview. The interview will ordinarily be documented by the administrator conducting the
investigation, but those interviewed may also be asked to provide a written statement. All students
are expected to cooperate fully with any investigation of harassment, condonation of harassment or
retaliation.

Information provided during an investigation of harassment, condonation of harassment ot retaliation
would be treated as confidential. This means that such information will be shared with others on a
need-to-know basis only. The parent or guardian of a student complainant and those accused may be
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notified. In appropriate circumstances, as determined by the school, the accused may be informed of
the identity of the complainant or witnesses, but, in those circumstances, the accused will be
cautioned against reprisals or recriminations or any attempted intimidation or coercion of the
complainant or witnesses.

At the conclusion of the investigation, the administrator will prepare a report, and recommend an
appropriate disciplinary action, which report and recommendation will be shared with both the
complainant and the person or persons accused of harassment, condonation of harassment, or
retaliation. The recommended disciplinary action will be implemented immediately, unless the
recommendation, in the event of a student, is for suspension or expulsion. In the event of a
recommendation for suspension or expulsion, the student shall have the right to appeal to the
Superintendent. The student shall notify the Superintendent in writing of a request for an appeal no
later then five calendar days following the recommendation for suspension or expulsion. The
Superintendent shall hold a hearing with the student and the student’s parent or guardian, within three
calendar days of the request for an appeal. At the hearing, the student shall have the right to present
oral and written testimony on his/her behalf and shall have the right to counsel. The Superintendent
shall render a decision on the appeal within five calendar days of the hearing, and may sustain, alter,
or revoke the recommended disciplinary action. Such decision shall be the final decision of the town
with regard to the suspension or expulsion.

DISCIPLINARY ACTION

Any student found to have engaged in harassment, condonation of harassment, or retaliation is subject
to disciplinary sanctions from a warning up to and including suspension or permanent exclusion from
school, and will be reported to law enforcement officials.

Adopted: March 6, 1985
Revised: January 27, 1994

October 8, 1997
May 17, 2000
February 28, 2001
September 26, 2012




File: EFC
FREE AND REDUCED PRICE FOOD SERVICES

The school system will take part in the National School Lunch Program and other food programs
that may become available to assure that all children in the schools receive proper nourishment.
In accordance with guidelines for participation in these programs, and in accordance with the
wishes of the Committee, no child who a teacher believes is improperly nourished will be denied
a free lunch or other food simply because proper application has not been received from his
parents or guardians.
As required by state and federal regulations, the School Committee will approve a policy
statement pertaining to eligibility for free milk, free meals, and reduced price meals.
SOURCE: MASC
LEGAL REFS.: National School Lunch Act, as amended (42 USC 1751-1760)

Child Nutrition Act of 1966, P.L. 89-642, 80 Stat. 885, as amended
M.G.L. 15:1G; 15:1L; 69:1C; 71:72

S.C. Adopted:



FAIRHAVEN HIGH SCHOOL ALUMNI ASSOCIATION’S

F.H.S,
2008 -2012

CONTRIBUTIONS 1O

2008

28 Computers for Student Lab ($11,000)
Landscaping in the front of FHS {$1,950)
Student Scholarships ($1,000)

Painting of the Flag Pole (5600}

After Prom Committee ($500)

$15,050

2009

Teacher Mini-Grants (511,000}
Library Resources ({51,000)
Student Scholarships ($1,000)
Computer Tables — Library ($5,900)
After Prom Committee {$500)

$19,400

2010

Teacher Mini-Grants {$10,200)
Student Scholarships ($1500)

Repairs to Clock Tower {$7800}
After Prom Committee ($500)
Guided Tours of FHS re-started

$20,000

2011

Teacher Mini-Grants {$13,312)

Student Scholarships ($1500)

Refinished East & West Entrance Qak Doors {$2,400)
After Prom Committee ($500)

Guided Tours of the Building in June, July & September (5}

$17,712

2012

60 I-Pads w/ 2 Chargeable Carts for Freshmen Teams {$12,400)

Restoring of “Sherman’s March” Frame ($2,000)
Student Scholarships (51500)

Landscaping Front of FHS ($1,830)

Painting the Flag Pole (5700}

After Prom Committee ($500)

Guided Tours of FHS {(June & July) (4)

$18,930

5 YEAR TOTAL

$91,092




